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PROJECT MOBILITY vs MIGRATION

Have you ever heard about European programmes to promote mobility of youth?
O yes O no

If you answered yes, which one of them?
O Erasmus
O Leonardo da Vinci
O Youth
O Marie Curie Fellowships
O Other,

Do you know about the existence of the European Job Mobility Portal, Eures?
O yes O no

Have you ever used or entered this portal?
O yes O no

Have you ever turned to an information desk of provided in the territory by the European Union to
assist citizens in gaining information on communitarian policies?

O Euro Info Centres O Eures O Europe Direct
Have you ever heard about EES, the European Employment Strategy?

O yes O no
Considering your experience, do you agree with the following sentences?

» The possibility of travelling and freely settling in Europe is a benefit guaranteed by the
European Union.

O yes O no

» Were the European citizens more informed on the job possibilities offered to them. the
labour market would be much more dynamic.

O yes O no
» The enlargement of the labour market implies for companies a growth in competitiveness.
| yes | no

» Young people are active in gathering information about the EU and the European
programmes to promote mobility of youth.

O yes O no
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8. Have you ever recruited a young worker/student from abroad?

O yes O no

If you answered YES:
9. Please, answer to the following questions:
» From which country?

» How long did he work?
» Which was the position held?

10. How did you manage to enter in contact with the young worker/ student?

O Universities

O Labour Centre

O Trade Associations, Chambers of Commerce, etc.
O Internet

O Other,

11. Which are the main difficulties you encountered in your relationship with the foreign young
worker/student?

O Difficulty in using a foreign language

O Difficulty in regulating the position of the young worker/student

O Difficulty in getting acquainted with the different culture of the young worker/student

O Difficulty in grounding the young worker/student in the core values and the culture  of
the company

O Miss matching between education and the occupation to be held

O Other,

12. Considering your experience, which are the positive aspects of recruiting a foreign young
worker/student? Which are the benefits you experienced? (choose the main one)

O Learning and using a foreign language

O Getting in touch with different people and culture

O Getting a valuable feed back from a young worker/student to our internal working
processes

O It is a learning experience, not only from the professional point of view

O Other,

If you answered NO:
13. You deem it depends on:

O Difficulty in entering in contact with foreign young workers/students

O Lack of trust in the qualification awarded and, therefore, in the skills offered

O Lack of knowledge of the young worker/student’s language and/or the English
O Difficulty in satisfy the bureaucratic requirements

O Other,

14. Are you planning to undertake such an experience in a near future?

O yes O no
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If you represent a company interested in participating to
the experimental phase of the project,
fill in this format and send us your data

General information

Size (n. of employees)
Sector
Activity

Previous experiences with foreign workers thanks to European programmes to favour
mobility

How many workers?

Foreign worker’s nationality/ies
Occupation held

Main activities and responsibilities

Skills and competences transferred

Presence of a tutor O yes O no
Positive aspects

Difficulties encountered

Optional information
Name and surname
Name of the company
Address

Phone
E-mail
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If you represent a company interested in participating to
the experimental phase of the project,
fill in this format and send us your data

General information
Size (n. of employees)

Sector
Activity

Job offered
Describe the job you offer

Skills required

Preferred timing
Facilities O meal tickets O expenses refund O scholarship O nothing
O other,

Worker’s preferred profile
Skills required

Title of qualification awarded
Sector of education
Languages spoken

Geographical preferences

Optional information
Name and surname

Name of the company
Address

Phone
E-mail




